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having made application for a commiseion in the Special Resérve of
the Royal Qemadien Alr Force understeand thet if selected I will

he enlisted as an Aué.a Standard alrman and promoted immediately to
the rank of Aoting Sergeant Group Q&“M,.M will procesd o the
officors' Training Gourse as such end ﬁ’m‘;‘- :é;n saccessfully
completing this Course I will raceive my commission effective the
date of reporting to seid Qourse. During such course I will have
the status of an officer cadet,

I understend further that if J fail to pass the Offfcers?

Training Course I will be df scharged from 'm Royal Canadian Adr
Forece,
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Well qualified matureman. Applied for Aircrew duties in 1941 but was medically unfit

Has had operation and would still serve as Aircrew. Is too old for army category but.
R A.G. and is too heavy for this., Anxious to serve in some capacity, preferably where

Tis training and background could be utilized. Considered well qualified and suitable

for Non Pilot Navigation Instructor Officer material.

RECOMMENDED FOR

Non Pilot Navigation Instructor,

OR Educgt}oa Officer

eAnformation ferthe

best

ability.

that I have carefully intervie?ed this Applicant and

_(Ranlight Lieutensnt

Recruiting Centre

Date

YERIFY THE INFORMATION GIVEN DURING THE INTERVIEW BY CONTACTING DIRECTLY BY TELEPHONE

OR OTHERWISE THE EMPLOYERS, OR OTHER PERSONS SUGGESTED.

The Names and Positions of the Three Refer-
ences submitted are:

1.J .P.Scarlett,
Powell River, B.C.

2. E. G, Daniels,
Court House,

You have investigated the source of the refer-
ences and have examined the references. Your
opinion is that they are:

Unfavorable references |

or |
References submitted by not |
Sufficiently Responsible sources |

Names and positions of persons you have
contacted, such as former employers, associ-

3. 0. 0. Lyons,
Powell River,B.C,

n

—New-Westminster;B;

Average references
Submitted by responsible
Persons

Responsible persons

| Highly favorable
i References, submitted by

ates, etc., as might have been suggested in the
course of the interview, are:

Reference letters mailed.

The statements of the Applicant were:

Denied or Substantiated

=l Gl A Substantiated in the main

Fully substantiated ‘

PARTICULARS

SUMMARY OF THE SECOND INTERVIEWING OFFICER REGARDING THE CLASSIFICATION FOR WHICH APPLICANT IS

RECOMMENDED AND SUITABILITY IN PERSONAL RESPECTS FOR OFFICER’S RANK. (The summary mustbe made by personal
interview IRRESPECTIVE OF INTERVIEW SCORE.)

REMARKS:— Applied for Aircrew in 1941 but over age and not qualified medically.

Recently applied for Aircrew but overweight for Gunner. Above average of

teacher applicants. Desirable type for Appointment. Believe would be
satisfactory.

I hereby certif'g.,' at I have carefully interviewegsthis Applicant.
RECOMMENDED FOR ’

,/yé‘.ﬁ/ o

7.C. R

(Rank)-Squadron-Leader,
J .C.HACKNEY )
June 17th 1943,

Non Pilot Navigation Instructor (Signed)

or_ Bducation Officer

Date

SPECIFIC INFORMATION NOT COVERED BY THE REPORT THAT MIGHT HAVE A BEARING ON THE APPLICATION,
such as, SPECIALIZED TRAINING, HOBBIES, Etec.

GENERAL INSTRUCTIONS FOR THE USE OF THE FORM
(1) Do not interview until the Manning Personnel Officer has indicated the Classification Test Score.

(2) The Applicant should always be kept at ease and the information gained through a friendly, directed conversation. Do not allow the inter-
view to become stereotyped or routine. Make notes on the form of the actual facts. Decide on the category most applicable. Place a distinct

eck mark in that space and the score value in the score column. Score the interview as indicated and take the action suggested, if neces-
sary.

(3) Care should be exercised in the description of the occupation. The fourth rating should be given only to those occupations of proved respon-
sibility. Some professional occupations tend to represent within themselves different levels of attainment. Teachers, for instance, can be
classed from the college level to the rural one-room school type, or musicians from the highly talented artist to the drummer in the local
band. College professors or principals of large educational institutions merit a rating in the fourth category, whilst those holding positions
of lesser importance should be classed in the third category. Similarly other professions or managerial occupations should be analysed to
dr  mine the category most applicable to the Applicant.

(4) Check, not only with the three references volunteered, but also with any other sources, such as former employers, etc., as might have been _
: suggested throughout the course of the interview. The sources contacted and the information gained are to be evaluated as indicated. i i
il



